Avery Belyeu’s Montrose Center Leadership Builds LGBTQ+ Support
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Houston’s Montrose Center CEO Avery Belyeu has turned hard-won experience into a career supporting LGBTQ+ people. Now recognised with two 2026 Gayest & Greatest awards, she’s helping the nearly 50-year-old organisation strengthen its mission and partnerships, including backing a new shelter for unhoused LGBTQ+ teenagers. Her story shows how listening and working together can turn community support into practical help.
From a difficult coming-out experience to community leadership
Avery Belyeu says the difficulty she faced coming out helped set her career in motion. Raised in a deeply religious family in the rural South, she came out as gay in her early twenties and later transitioned. The lack of support she encountered became a reason to help make resources easier for others to find.
That path led through LGBTQ+ advocacy and suicide-prevention work, including roles at The Trevor Project and Lambda Legal. Houstonia Magazine and Out have also described how her personal experiences shaped her approach to leadership and support for LGBTQ+ communities.
Two awards recognise Belyeu’s work
Belyeu received 2026 Gayest & Greatest Readers’ Choice Awards for Favorite Female Trans Community Hero and Most Prominent Female Trans Activist. She was also a finalist for Favorite Female LGBTQ Community Hero.
For Belyeu, the recognition is about more than one person. She describes it as a privilege to do the work alongside the Montrose Center’s staff and says the awards reflect a community that stands behind the organisation.
A clearer mission, built with Houston
Under Belyeu’s leadership, the Montrose Center has completed its first formal strategic planning process and developed a new mission statement centred on LGBTQ+ people. The organisation has also strengthened partnerships across Houston, with Belyeu emphasising the value of listening to people who feel excluded and making room for their voices.
One collaboration brought together the Greater Houston LGBTQ+ Chamber of Commerce and Rice University’s Kinder Institute for a community survey. Another sees the centre supporting Grace Place’s Asia’s House, an LGBTQ-affirming shelter for unhoused young people aged 15 to 17.
Asia’s House turns partnership into practical support
The shelter offers a concrete example of the work behind Belyeu’s belief in collaboration. The Houston Chronicle reported that Asia’s House has six beds and is intended to provide young people with a safe place to sleep, alongside links to counselling, tutoring, clothing, employment skills and case management.
The Montrose Center’s announcement says the project was developed with Grace Place and is named for Asia Jynaé Foster, a young transgender Houstonian who advocated for better support for young people. For teenagers who need a safe place and help finding their next step, those services are meant to work together rather than in isolation.
Listening matters when people feel left out
Belyeu’s leadership philosophy centres on collaboration, listening and acknowledging past harm. It’s a practical approach: a service is more likely to meet people’s needs when the organisation hears from the people it serves.
She also sees encouragement in Houston’s LGBTQ+ community, particularly its efforts to support transgender people and help people get out the vote. In a difficult political climate, that sense of people looking out for one another matters.
Houston offers moments to pause and reconnect
Away from work, Belyeu finds inspiration at the Menil Collection, especially the Cy Twombly Gallery. She also likes visiting Blacksmith, where the site’s history as the former home of gay bar Mary’s gives the coffee shop a deeper connection to Houston’s LGBTQ+ past.
And sometimes it’s simply a walk along Westheimer with her partner, seeing LGBTQ+ Houstonians going about everyday life. That ordinary visibility, Belyeu suggests, is part of what makes a community feel like home.
The awards may celebrate Belyeu, but the story she tells is ultimately about people building support together.
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