Best Ways to Mark Wear It Purple Day 2026: Practical Ideas for Schools, Workplaces and Families
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Celebrate boldly: Wear It Purple Day returns across Australia on 28 August 2026, inviting schools, workplaces, families and community groups to spotlight LGBTQIA+SB young people, boost belonging and turn visibility into everyday support with the 2026 theme “Colours of Courage.”
Essential Takeaways
When and why: Wear It Purple Day is on 28 August 2026 and promotes visible support for LGBTQIA+SB young people. 
Theme focus: “Colours of Courage” celebrates the many forms courage takes, from coming out to supporting others. 
Practical resources: Free toolkits and conversation prompts are available for schools, workplaces and community groups. 
Youth-led: Young people shape events through the Youth Action Council, ensuring activities stay relevant and meaningful. 
Wellbeing angle: Supportive environments help young people seek help and feel safer , small actions often make a big difference.
What “Colours of Courage” actually means , and why it matters now
Wear It Purple’s 2026 theme is a nudge to notice courage in unexpected places, and it feels quietly hopeful. The theme recognises everything from the private bravery of a teenager telling their family, to colleagues who call out exclusion at work. According to Wear It Purple materials, the theme is deliberately broad so schools and groups can tailor activities to local needs and identities. For organisers, that means you can run a quiet classroom exercise or a full-colour community fair and both count as meaningful action.
Simple ways schools can make the day count , beyond a purple ribbon
Schools are central to Wear It Purple’s origins and remain a focus for 2026 resources, which include lesson plans, posters and conversation starters. Teachers tell us the best events combine visual visibility with classroom conversation , for instance, a morning of purple-themed wear followed by a guided discussion on what courage looks like. From a wellbeing perspective, MLA Psychology notes that these supportive routines make it easier for young people to seek help later on. Practical tip: choose age-appropriate activities and pair visibility with clear signposts to counselling or trusted staff.
Making workplaces actually welcoming , not performative
Workplaces can show more than a one-day gesture by using the Wear It Purple workplace pack to start ongoing conversations about inclusion. Simple moves , adding pronoun fields to directories, sharing resources from the campaign, or hosting a lunchtime panel with local LGBTQIA+ advocates , shift culture. HR teams should think logistics: make sure policies on discrimination are visible, and have routes for confidential support. Employers who follow up with training and visible allies will see the day remembered for weeks, not just for a photo on social media.
Families and communities: small, loving gestures that change things
For families the day is a reminder to listen, ask gently and make home a place where identity can be explored safely. Community groups can host creative sessions, movie nights or youth-led workshops, all of which are included on Wear It Purple’s national events calendar. Youth participation is baked into the campaign through the Youth Action Council, so look for events that are planned by young people if you want authentic connection. A simple practical idea: put conversation starters on the kitchen table or share resources with extended family to keep the chat going.
Why mental health professionals are amplifying the message
MLA Psychology and other practitioners emphasise that visibility and belonging feed directly into psychological safety. When a school or workplace builds predictable, supportive practices, young people are more likely to access care early and talk about their needs. That’s why Wear It Purple’s resources link visibility with support pathways and why services like telehealth make a difference for regional families. If you’re organising an event, include details of local mental health services and clear instructions on how someone can reach help if they need it.
How to pick activities that last beyond one day
The most memorable Wear It Purple events are the ones that create follow-through. Try pairing the day with a semester-long awareness project at school, a quarterly inclusion audit at work, or a community mentoring scheme for young people. Use the campaign’s downloadable materials to scaffold activities and invite youth leaders to co-design what comes next. And remember: visibility without support can fall flat, so always pair celebration with clear, accessible pathways to help.
It's a small shift in routine that can make a huge difference for a young person’s sense of safety and belonging.
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