Best Ways Tasmania Can Tackle School Bullying and Protect Transgender Students
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Shoppers are turning to evidence: a parliamentary inquiry has laid bare stories of bullying, discrimination and poor handling of trans and gender-diverse students across Tasmanian schools, and its 33 recommendations aim to make schools safer, fairer and better supported.
Essential Takeaways
Widespread problem: The inquiry found bullying, discrimination and harassment persisted across government and non-government schools, affecting students and staff.
Trans students at risk: Transgender and gender-diverse pupils reported being misnamed, excluded from sports and left unsupported, leaving lasting mental-health impacts.
Staff discrimination claims: Former staff allege employment decisions at Catholic Education Tasmania discriminated on marital status and sexual orientation.
Practical fixes recommended: The committee made 33 recommendations, including more mental-health funding and a review of the state anti-discrimination law with schools in mind.
Tense politics: Some MPs warned against embedding contested views on sex and gender into law, arguing for religious freedom protections.
A young person’s worst years: testimony that makes policy personal
Amilie Courtney’s account of being called by a former name and told she couldn’t compete in sport under her identity puts a human face on the report’s findings, and it’s the kind of detail that sticks with you. According to parliamentary hearings, stories like hers aren’t isolated; students across sectors told similar tales of exclusion and poor responses from staff. The emotional toll showed up in submissions and in public testimony, and it’s why the committee pushed for better mental-health supports in schools. If policymakers want to reduce harm, they need to take those everyday indignities , the names, the exclusion, the insults , as seriously as the headlines.
How schools and systems fell short , and what the inquiry uncovered
The inquiry collected evidence from current students, alumni and former staff, showing gaps in how schools handle bullying and discrimination. Several witnesses described going to teachers only to be dismissed or told to leave, which worsened anxiety and isolation. Committee documents and hearings highlighted that policy on paper didn’t always translate to practice, especially in faith-based settings. For parents and carers choosing schools, this signals the importance of asking directly about how identity matters are handled and what support is actually available.
Legal questions: anti-discrimination law under the microscope
One of the committee’s headline moves was to call for a targeted review of Tasmania’s anti-discrimination act with school bullying in view. That matters because the inquiry found potential breaches where staff were reportedly denied roles or penalised over marital status or sexuality. Catholic Education Tasmania has said it follows federal discrimination laws and that it takes bullying seriously, but the report suggests a clearer state-level framework could help resolve conflicts and provide students and staff with better protections. For administrators, this is a reminder that policy clarity prevents harm and legal uncertainty.
Practical recommendations you can understand and use
The report includes 33 recommendations, many focused on concrete improvements: more funding for school mental-health services, clearer guidance on name and pronoun changes, and better complaint pathways for students and staff. For families, practical steps include checking a school’s anti-bullying policy, asking how name changes are recorded and enforced, and seeing what mental-health supports are on site. Schools should also run regular training so teachers know how to respond in the moment , that simple shift can stop harm from escalating.
Politics, faith and the tricky balancing act
The inquiry didn’t occur in a political vacuum. Some MPs warned that changing laws could lock in contested views about sex and gender and they urged care so religious freedoms aren’t sidelined. Others argued that protecting vulnerable students shouldn’t be framed as a culture war. The debate is raw but necessary: policymakers must balance respect for faith-based education with the legal and ethical duty to keep students safe. That balancing act will shape how recommendations are implemented and how schools adapt in the months ahead.
What parents, students and teachers can do now
If you’re a parent or teacher worried about how a school handles identity and bullying, start by asking for the school’s written policies and examples of how they’ve been applied. Encourage schools to adopt clear recording systems for preferred names and pronouns, and push for visible mental-health resources. And if a school response feels insufficient, there are helplines and complaint avenues , escalating concerns can prompt the very reviews the inquiry recommends.
It's a small change that can make every school day feel safer for a young person.
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