Best Local Authorities Defying EHRC Guidance on Single-Sex Spaces
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Shoppers, campaigners and council-watchers have noticed a sharp tug-of-war over single-sex spaces as several local authorities and public bodies resist new Equality and Human Rights Commission guidance; who’s complying, who’s delaying, and why this matters for women’s safety and services.
Essential Takeaways
EHRC clarity: The Equality and Human Rights Commission has published fresh guidance to clarify access to single-sex spaces after the Supreme Court ruling, aiming to reduce ambiguity.
Patchy buy-in: Some councils and public bodies have updated policies to remain trans-inclusive, prompting claims they’re not fully implementing the guidance.
Legal pressure building: Campaign groups and individuals are preparing strategic litigation to force compliance where bodies resist.
Practical impact: The dispute affects changing rooms, toilets, sports categories and workplace facilities , practical, everyday spaces where women report feeling vulnerable.
Confusion persists: Organisations including some NHS trusts and sports bodies are still reviewing or using gender-based language, which keeps uncertainty alive.
What the EHRC actually said , and why it matters
The Equality and Human Rights Commission published guidance to explain how the law treats single-sex services after the Supreme Court clarified that "sex" means biological sex. That guidance is meant to give councils, health trusts and service providers a blueprint for practical decisions on who can use female-only toilets, changing rooms and the like. According to the EHRC, this is about legal clarity, not culture wars, and it’s supposed to reduce the guesswork that’s left organisations exposed to legal challenge. For everyday women, the point is simple: consistent application matters because it determines whether facilities actually protect privacy and dignity.
Councils caught between law and inclusivity rhetoric
Several local authorities , notably in London and places such as Bristol , have adopted or signalled policies described by campaigners as “trans-inclusive”, even after the EHRC update. In Bristol, for instance, campaigners say the council’s wording still uses phrases like "sex assigned at birth" and "trans‑inclusive single‑gender facilities", and they feel those formulations water down protections for biological females. The council says it aims to balance equality duties and human rights principles while remaining inclusive. The result is a stalemate: campaigners see evasion, councillors talk about dignity for all, and legal clarity from Whitehall feels slow to reach civic practice.
NHS and other public services , delay, confusion or defiance?
NHS trusts and health boards show a scattergun response. Some trusts say they need time to align policies, others appear to treat legal gender or identity-based rules as decisive, and a few have openly advised no immediate change. That patchwork leaves staff and patients in limbo: nurses who challenged changing-room policies emphasise safety and the right to a working environment that respects the law, while campaign groups say prolonged non-compliance will inevitably end up in court. The practical advice for staff and service-users is to check local policy updates and log concerns formally, because legal disputes are likely to hinge on documented local practice.
Sport and grassroots events , fairness versus inclusion
Sports governing bodies present a particularly thorny angle because categories and records matter. Elite federations have broadly signalled compliance, while many grassroots and masters events still use gender-identity rules or say they are "reviewing" guidance. That fuels frustration among female participants who report feeling uneasy competing or getting changed when male-bodied competitors enter female categories. Sporting authorities are being urged to draw clear lines: make male categories safe and competitive, or protect female categories as the law intends. If they don’t, expect strategic legal cases targeting specific bodies rather than abstract arguments.
Legal pushback and the strategy ahead
Campaign groups are shifting to strategic litigation as the primary tool to force compliance. Some organisations are prepared to sue councils, NHS trusts or sporting bodies to obtain definitive rulings that lower-level tribunals have failed to deliver consistently. The logic is pragmatic: a handful of high-level rulings could remove ambiguity and force national and local bodies to change policy. For campaigners and those affected, the message is blunt , if institutions hope to ignore or reinterpret the guidance, they risk costly legal battles and reputational damage.
It's a small change in wording that has big consequences for everyday spaces , and for the next wave of legal fights, keep an eye on council chambers, NHS boardrooms and local sports clubs.
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