Best Campus Inclusion Moves: How MATC’s Pride Alliance Won a National ERG Award

[image: ]
Shining a light on student life, Milwaukee Area Technical College’s Pride Alliance has scored a 2026 Global ERG Network IMPACT Award for pushing a practical flag policy and lifting the Intersex‑Inclusive Progress Pride flag , a small, visual change that matters for campus belonging.
Essential Takeaways
National recognition: MATC’s Pride Alliance earned a 2026 GEN IMPACT Award for employee‑led inclusion work, a first for the group.
Flag policy matters: The ERG helped design MATC’s flag policy to guide which flags fly and when, creating clear, equitable rules.
Visible gestures: Since 2024 MATC has raised the Intersex‑Inclusive Progress Pride flag for Pride Month and the Juneteenth flag for the national holiday, signalling inclusivity.
Peer learning: The team will be celebrated and judged again at the GEN conference in Charlotte this November.
Tangible impact: Leaders say the initiative translates institutional values into everyday campus life , students notice the difference.
Why a flag policy can change campus culture
Flags are small, but they read loud. A visible flag at a downtown campus entrance feels like a friendly handshake; it tells students they were expected and that someone has thought about them. MATC’s Pride Alliance led development of a formal flag policy so those gestures are consistent, transparent and inclusive, rather than ad‑hoc.
The move grew out of conversations about representation and who gets seen during key calendar moments. According to MATC communications, the policy sets clear guidance on promoting organisations and events, which reduces friction and makes planned recognitions straightforward. For other colleges, codifying who controls the flagpole can be a simple first step toward a more welcoming campus.
From idea to implementation: the Pride Alliance playbook
Employee resource groups often function as the practical bridge between institutional intent and student experience. At MATC, Pride Alliance took the flag policy from concept through consultation and execution , a process Michael Rogers, vice president of student engagement and community impact, praised for converting values into action.
Owners of similar projects should start with stakeholder mapping: who needs to sign off, what the calendar looks like and how to communicate changes. MATC’s approach shows that when staff, students and leaders collaborate, the work lands faster and with fewer surprises.
The flags themselves: what they signal and why they matter
The Intersex‑Inclusive Progress Pride flag carries deliberate design choices to acknowledge trans and intersex people alongside broader LGBTQ+ communities, while the Juneteenth flag marks emancipation and Black freedom. Raising these flags is a sensory cue , students see colour and know it’s intentional, not symbolic wallpaper.
Curators and museums have discussed the flag’s visibility, and advocacy groups provide resources to explain symbolism. On campus, pairing the flag raising with educational materials or small events helps deepen understanding, so the gesture doesn’t end at a fluttering banner.
Recognition and what comes next at the GEN awards
The Global ERG Network evaluates nominees on innovation, collaboration and culture building. MATC’s Pride Alliance made the shortlist and will learn its final placement at the GEN conference in Charlotte this November. That’s a useful platform: winners get visibility, networking and best practices they can bring back home.
For MATC, the accolade reinforces the idea that employee‑led groups can move institutional policy. For other institutions, it’s a reminder that practical, low‑cost steps often make the biggest difference in day‑to‑day campus life.
Practical tips for colleges wanting to follow suit
Start by auditing existing practices around campus symbol use and calendar recognition. Draft a clear flag policy that answers who may request a raise, what flags are permitted, scheduling norms and how to explain each display to the community.
Communicate early and broadly, include student voices, and consider small ceremonies or online explainers when flags are raised. And remember: visibility without context can confuse, so pair colour with conversation.
It's a small change that can make every campus feel a bit more like home.
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