Best Tactics from the TUC LGBT+ Conference for a Stronger Workplace Movement
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Shoppers are turning to union power , sorry, that’s the wrong image. Delegates at this year’s TUC LGBT+ conference warned that the fight for trans+ rights and workplace equality is at a defining moment, and urged trade unions to lead a bold, practical campaign that links LGBT+ rights to jobs, homes and anti‑austerity organising.
Essential Takeaways
Defining moment: Delegates said the EHRC’s draft Code of Practice on the Equality Act feels like a direct challenge to trans+ rights and needs an organised response. 
Unions are growing: The TUC noted record increases in membership this past year, giving unions fresh muscle for community campaigns. 
Local action works: When a council pulled out of Pride, activists and unions stepped in to make the event bigger and brighter , a quick win with staying power. 
Policy pressure: Conference speakers pressed the TUC leadership to oppose the guidance and push for EHRC reform while keeping democratic union decision‑making front and centre. 
Solidarity first: Delegates argued for tying LGBT+ campaigning to wider working‑class demands , jobs, homes and services , to blunt far‑right divisions.
Why this conference felt different , and what it smelt like
The room had that charged, determined buzz you only get when people mean business: a mixture of anger, hope and practical thinking. Delegates told personal stories and raised concrete workplace examples, making the stakes feel immediate. According to the conference notes, the TUC president described the moment as defining, and speakers repeatedly returned to the need for an assertive trade union response to recent guidance from the Equality and Human Rights Commission. That combination of emotion and strategy made the atmosphere less ritual and more mobilising.
EHRC draft guidance: challenge or roadmap?
The draft Code of Practice on the Equality Act , published after a high court ruling in Scotland , landed like a cold shower for many at the meeting. Unions are worried the guidance could be used to limit protections or override union decisions on inclusion. Delegates moved emergency motions demanding the TUC oppose the guidance and call for reform of the EHRC itself. Practically, speakers urged unions to monitor how the guidance is used in workplaces, to advise members plainly, and to defend their democratic rules. It’s not just legal hair‑splitting; it’s about whether workplaces stay inclusive.
Putting growth to work: membership gains mean leverage
The TUC flagged the biggest rise in membership on record this year, and delegates were clear-eyed about turning those numbers into campaigning power. If unions can convert new sign‑ups into activists, they can lead local responses to council decisions, challenge discriminatory policies, and back community Pride events when official support is withdrawn. Tips offered at the conference: use workplace meetings to recruit, train allies in basic employment law, and coordinate regional actions so local wins add up to national pressure.
Local wins that teach national lessons
When a council withdrew support for a Pride event, trade unionists and community organisers didn’t wait for permission , they mobilised and made the celebration larger and more visible. That episode was repeated as a model throughout the conference: act fast, publicise broadly, and fold workplace grievances into community solidarity. Practical takeaway for unions: map local partners, secure short‑term funding, and have a rapid‑response plan so moments of backlash become recruiting opportunities.
Strategy beyond headlines: unity against division
Speakers pushed a clear theme: don’t let the far right set the terms. Tying LGBT+ equality to bread‑and‑butter issues , jobs, homes, public services , undermines attempts to weaponise culture wars. Several delegates argued for a political outlet that fights austerity and unites working people across identities; others urged unions to keep pressuring Labour leaderships while building independent working‑class strength. The mood was combative but pragmatic: build alliances, defend democratic union autonomy, and turn legal challenges into organising priorities.
It's a small change that can make every workplace fairer and every Pride stronger.
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