Best Ways Activists Are Fighting the New EHRC Code of Practice
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Shoppers are turning out and organisers are gearing up: activists across Britain have mobilised against the Equality and Human Rights Commission's updated code of practice, arguing it restricts trans+ access to single-sex spaces and needs to be overturned , here's what they're doing and why it matters.
Essential Takeaways
Widespread protests: Rallies have taken place in Leeds, London boroughs and other towns, with organisers saying public demonstrations will continue. 
Code targets single-sex spaces: The EHRC guidance instructs institutions to limit trans+ access to single-sex services, prompting legal and workplace challenges. 
Union action urged: Activists call on trade unions to organise at work, demand employers refuse to implement the code, and publicly back members who do. 
Coalition-building: Campaigners want a broad coalition of groups to push for overturning the code and for wider demands such as restoring medical access for trans youth. 
Pride as platform: Summer trans+ pride events are being reframed as organising opportunities, not just celebrations.
Why people marched this week , a clear, angry signal
A series of small but determined demonstrations across towns and cities sent a straightforward message: many people see the EHRC code as an active roll-back of rights. Reports from rallies in Leeds and several London boroughs captured a mixed atmosphere of resolve and worry, with speeches making the stakes feel immediate and personal. According to local accounts, organisers warned the code will be formally brought into force once the parliamentary scrutiny window closes, so activists are racing to stop that happening.
The mood wasn't just protest-for-protest's-sake; speakers were outlining strategy. They want to shift from short-notice demos to sustained campaigns that force the issue onto council agendas and into workplaces. For anyone watching, the visual detail was telling , placards, short chants and clustered conversations , small-scale but organised.
What the guidance actually does and why it matters
The updated EHRC code advises public bodies on single-sex services and spaces, effectively narrowing who can be treated as a woman for certain legal protections. Media coverage has traced the guidance back to legal rulings and policy debates, and campaigners say it's rooted in the Supreme Court's earlier judgement about the legal definition of a woman.
That matters because care settings, shelters and local services will have to interpret the code when setting their access rules. For staff and service users this could mean new denials or awkward, bureaucratic processes. Campaigners argue that ambiguity will create inconsistencies and open the door to discrimination, while supporters of the guidance claim it's meant to clarify legal obligations.
How unions and workplaces fit into the frontline
Activists are pressing trade unions to go beyond statements and organise at the point of work , telling members to demand employers refuse to implement the guidance and promising to back anyone who defies it. The argument is practical: unions can give staff the confidence to resist discriminatory workplace policies and can bargain for inclusive site-level rules.
If union leaders publicly commit to defending workers, that could make a real difference for people facing immediate decisions in health, education and social care roles. For union members, the simple takeaways are to raise the issue with reps, check branch motions, and document any workplace attempts to enforce the guidance.
Building a broad coalition , what campaigners want
Speakers at the rallies urged coalition-building across parties, community groups and activist networks. The demands being floated go beyond blocking the code , they're talking about scrapping the EHRC, restoring access to puberty blockers for trans youth, and pushing for statutory protections that ensure consistency.
That breadth is strategic. A wider coalition can pair legal challenges with street-level pressure, and it uses summer pride events as organising moments rather than just parades. It’s a reminder that culture and policy fight on different fronts: legal avenues may be slow, so activists are stacking actions to keep momentum.
What's next , protest, legal challenges, and public conversations
Expect more small local rallies, targeted workplace organising, and coordinated campaigning around pride events and council meetings. Campaigners are also pointing to legal and advocacy routes, arguing that a mix of litigation, lobbying and public pressure offers the best chance to blunt the code's impact.
For the rest of us, there's a simple practical step: if you work in a public-facing role or sit on a governing body, check how your employer plans to interpret the code and raise the conversation with colleagues. Change will come more from sustained local pressure than a single national moment.
It's a small change that could make daily life harder for many , and people are already organising to stop it.
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