Best Workplace Pride Networks: Why Pride @ E.ON Earned National Praise

[image: ]
Shining a light on colleagues-led inclusion, Pride @ E.ON has been Highly Commended in the Rainbow Honours 2026 Utilities category , a win that matters for staff, customers and the wider energy transition. Here’s what the recognition says about workplace culture, practical inclusion in action, and how other firms can follow suit.
Essential Takeaways
National recognition: Pride @ E.ON was Highly Commended at the Rainbow Honours 2026 in the Utilities category, signalling sector-wide leadership.
People-first impact: The network helps colleagues feel safe and seen, which supports innovation and better customer service.
Active initiatives: Awareness campaigns, educational events and allyship programmes are central to the network’s work and visibility.
Volunteer energy: The accolade reflects the time and passion colleagues donate to run events and support inclusion.
Ongoing journey: E.ON treats inclusion as continual work, not a one-off PR moment.
Why this matters: inclusion that fuels the energy transition
The strongest line in this story is simple , people do the work. A Highly Commended nod at the Rainbow Honours isn’t a trophy on a shelf; it’s recognition that colleagues across an energy company are creating a culture where they can be themselves. That feeling of psychological safety helps teams tackle tricky problems, whether rolling out heat pumps or advising customers on energy efficiency. According to coverage of the awards, such recognition highlights organisations that create tangible, everyday change for LGBTQIA+ staff and communities.
What Pride @ E.ON actually does day to day
Pride @ E.ON runs awareness campaigns, hosts educational sessions and encourages lived-experience sharing that helps demystify issues for colleagues. Those practical steps , a lunchtime talk, an ally training session, a visible sponsor in leadership , add up. And they’re not just warm-and-fuzzy activities: they feed into recruitment, retention and customer-facing work by creating consistency in how people are treated and supported.
How industry trends are shifting towards employee networks
Across sectors, employee networks are moving from optional extras to boardroom priorities. The Rainbow Honours showcase finalists and winners from universities, tech firms and utilities, proving this is a cross-industry conversation. For energy companies, where the transition to low-carbon systems depends on talent and creativity, an inclusive culture is becoming a commercial advantage as well as a moral imperative.
Practical ways employers can learn from E.ON’s approach
If you’re running a network or advising one, start small and be steady: regular events, visible allyship, and leadership sponsorship matter more than a single big campaign. Encourage volunteers by recognising their work formally, embed inclusive policies into everyday HR processes, and measure outcomes like staff survey responses and recruitment diversity. These are the kinds of actions that awards processes look for and that colleagues actually notice.
The human payoff , why colleagues notice the difference
People talk about culture in human terms: feeling respected, able to bring your full self to work, and seeing others do the same. That’s the quiet return on investment here. When staff feel supported, they do their best work, which customers and communities benefit from. Awards like the Rainbow Honours give teams a moment to celebrate, but they also highlight the continuing work needed to keep inclusion alive.
It's a small change that can make every workplace feel more like somewhere people belong.
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