Best Pride Hiring Drives: How TELUS Digital India Is Recruiting LGBTQIA+ Talent
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Shoppers are noticing companies that hire inclusively , TELUS Digital India spent June spotlighting Pride with a dedicated walk‑in hiring drive, awareness events and allyship campaigns, all aimed at making recruitment and everyday work life more welcoming for LGBTQIA+ professionals across the Delhi‑NCR region.
Essential Takeaways
Dedicated hiring: TELUS Digital India ran a Pride Walk‑In Drive focused on expanding opportunities for LGBTQIA+ candidates in Delhi‑NCR. 
Year‑round support: An employee resource group, Spectrum, backs recruitment with training, community building and awareness programmes. 
Practical activities: Events included Wear Your Pride, watch parties, face‑painting and webinars on psychological safety for LGBTQIA+ staff. 
Visible actions: The company promoted pronoun sharing, bias challenges and manager education to turn policy into daily practice.
Why a Pride hiring drive matters now
A walk‑in hiring drive during Pride sends a clear signal: recruitment isn’t just about filling seats, it’s about who feels welcome to apply. The drive in Delhi‑NCR puts LGBTQIA+ talent front and centre at the point where careers begin, and that’s both symbolic and practical. Candidates see a company willing to advertise inclusivity publicly, and hiring teams get access to a broader talent pool.
According to coverage of TELUS Digital’s programmes, the initiative links directly to longer‑term DEI commitments. That matters in a market where retention depends on everyday inclusion, not just statements or once‑a‑year events.
Spectrum and the case for year‑round support
Employee resource groups like Spectrum do the heavy lifting after the hiring page has been clicked. They run training, shape culture and provide peer networks so new hires don’t feel isolated. TELUS Digital’s approach pairs recruitment with ongoing education, making it more likely that LGBTQIA+ staff will thrive.
For jobseekers this means asking about ERGs in interviews , they’re often the best indicator of lived inclusion. For employers, investing in groups like Spectrum pays back in engagement and ideas for inclusive policies.
Events that make inclusion feel human
The Pride calendar at TELUS Digital wasn’t just panel talks; it mixed light, expressive events , Wear Your Pride and a glitter & glam contest , with hardier fare, like webinars on managers’ roles in psychological safety. That balance helps normalise self‑expression while training leaders to respond constructively.
Companies that combine celebratory moments with manager education tend to shift culture more quickly. If you’re hiring, think beyond perks: visible rituals plus leadership training help embed belonging.
Recruitment meets technology and CX focus
TELUS Digital is known for AI‑powered customer experience and CX solutions, and it’s notable when a tech‑centric employer makes inclusion part of its talent strategy. A diversity of backgrounds fuels better problem‑solving in product teams, especially where human insight shapes AI and design.
If you’re applying for roles in CX or AI, look for employers that demonstrate both technical depth and inclusive hiring practices , it’s where workplace creativity and product relevance meet.
Practical tips for candidates and employers
Candidates: bring questions about ERGs, manager training and career progression to interviews; ask how pronoun and anonymity policies are handled during onboarding. Employers: advertise hiring drives publicly, pair recruitment with ERG support, and offer manager‑level psychological safety training to make new hires stay. Small gestures , sharing pronouns, hosting inclusive socials , become meaningful if backed by policy and development.
It's a small change that can make every hire feel like the right fit.
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