Best Student-Led Support for Queer Students After SB 17: Stonepath Initiative Explained
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Shoppers are turning to grassroots organisers: University of Houston students have launched the Stonepath Initiative to connect queer students with local resources after statewide restrictions on DEI offices left gaps on campus, and this new group aims to stitch community where policy pulled threads apart.
Essential Takeaways
Who started it: Three UH students , two seniors and a junior , founded Stonepath to help queer students find support and community.
Why it matters: Texas’ SB 17 restricts public universities from maintaining DEI offices, leading to closures of campus centres that once offered LGBTQ support.
What they’re doing: Stonepath has run a town hall, plans a resource directory and a community art journal, and is running a rainbow-sticker visibility campaign.
How it feels: Students describe meetings as welcoming and practical , low-key, easy to attend, and emotionally supportive.
Where to look: The group is student-led and independent of the university, building on existing student and alumni networks.
A swift response born from frustration and care
When state policy removed institutional supports, three students decided to act , and they’ve done it with a quiet, determined energy that feels practical and hopeful. Founders Weidy Rodriguez Castro, Celeste Cabrales and Elyse Tran say Stonepath started because students needed a visible way to find help, share stories and access services. The first town hall on 10 April was described as calm, inclusive and unexpectedly cathartic by attendees, with the room offering a soft, reassuring hum of solidarity.
What SB 17 changed and why Stonepath matters
According to university guidance across the state, Senate Bill 17 prohibits public institutions from operating diversity, equity and inclusion offices or carrying out related activities. That legal shift led UH to close its Centre for Diversity and Inclusion and the LGBTQ Resource Centre, leaving practical gaps where students used to go for support. Stonepath isn’t trying to replace formal services; instead it aims to be a grassroots lifeline , a directory, a town-hall forum, and a culture project that makes support discoverable again.
Town halls, directories and small acts of visibility
The initiative’s first town hall gave students a low-pressure place to speak about what safety and inclusion look like for them. Mechanical engineering sophomore Aric Buehring said the meeting made it easy to participate and helped people feel less alone. Next steps include a curated resource directory that will point students to legal, medical and counselling options in Houston, plus student groups and alumni networks that already do this work. For students who worry about outing themselves by asking for help, having anonymous, clearly signposted resources can make a big difference.
Why independence from the university is both a strength and a limit
Stonepath’s founders emphasise the project is not affiliated with the university, which gives them flexibility to act quickly and partner broadly with community organisations. That independence also means they’re working without institutional funding or staff support, relying on volunteers and grassroots outreach. Castro says the directory will build on networks such as GLOBAL and the LGBTQ Alumni Network, demonstrating how student and alumni ecosystems can stitch together practical support when official structures recede.
Small creative projects that build a visible community
Beyond services, Stonepath plans a community art journal and a sticker campaign that encourages rainbow stickers on bike racks, railings and lamp posts across campus. These small, visible acts are designed to reassure students walking across campus at night and to signal solidarity to anyone who needs to see it. Tran notes the overwhelmingly positive response so far, saying it’s a reminder that louder, negative voices on TV aren’t the whole story , many students want to show up for one another.
What students and campuses can learn
If you’re a student looking to start something similar, begin with a listening session, map the local resources available, and prioritise safety and anonymity. Campus organisers should document contacts for legal help, counselling and inclusive healthcare, and partner with alumni groups where possible. For universities, the current landscape shows why clear, accessible external resource lists matter when internal offices are restricted.
It's a small but meaningful effort , grassroots organising that can help students find each other and the support they need.
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