Discrimination against LGBTQ+ workers set to be back in place in Florida
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In Florida, Republican lawmakers are advancing legislation that could allow public employees and state contractors to discriminate against LGBTQ+ workers without facing any repercussions. The bill, known as the Freedom of Conscience in the Workplace Act (S.B. 440), proposes several significant changes to existing workplace policies and practices.
One of the primary components of the proposed legislation is a provision that would prohibit public employers from mandating that employees address transgender individuals using their correct pronouns. Additionally, it aims to shield employees from any disciplinary actions stemming from their expression of “traditional or Biblical views of sexuality and marriage, or … gender ideology.” This aspect of the bill is likely to draw considerable scrutiny, as it raises concerns about potential misgendering and workplace harassment.
The legislation also seeks to remove the option for a “nonbinary” gender classification on employment documents and restricts any requirements for LGBTQ+ cultural competency training, though these specific measures would not extend to private-sector employers. The bill is intended to provide broader protections for individuals citing their religious or personal beliefs regarding gender and sexuality.
During discussions surrounding the bill, Democratic state Senator Kristen Arrington expressed her opposition, arguing that it would essentially encourage government employees and contractors to engage in discriminatory practices targeting transgender individuals. “This bill effectively promotes government employees and contractors to harass transgender individuals by allowing them to intentionally misgender them by using disrespectful pronouns and having no consequences,” Arrington stated, calling it “a licence to discriminate free from accountability.”
The legislative process for the bill faced some initial challenges, with a substantial public response that included hundreds of opposing comments delaying its advancement. However, the Senate Government Oversight and Accountability Committee voted narrowly, along party lines, to approve the bill, which will now be reviewed by the state Senate Judiciary Committee.
Claudia Thomas, the first openly gay commissioner in Sanford City, voiced her concerns about the priorities reflected in the legislation. In comments to Florida Politics, she remarked, “I would love to get back to trying to solve my city’s problems about water, clean water, housing, etc. And if I have to start wasting my time talking about pronouns and people not respecting my friends, it would make me sad.”
The bill represents just one element of a broader legislative trend targeting LGBTQ+ rights in Florida. Equality Florida, a statewide advocacy group, has highlighted this measure among several others that pose challenges to the queer community. These include proposals to prohibit local governments from recognising Pride Month, bans on state funding for diversity, equity, and inclusion (DEI) initiatives, restrictions on Pride flags on government properties, and legislation that limits reproductive healthcare access for minors without parental consent.
In response to these developments, Democratic lawmakers have begun to introduce counter-legislation aimed at safeguarding LGBTQ+ rights, which includes efforts to repeal Florida's ban on same-sex marriage, reverse the "Don't Say Gay" law in schools, eliminate the use of so-called "LGBTQ+ panic" defences in criminal trials, and restore parental access to gender-affirming care for transgender youth.
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